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This Agreement is made and entered into on this grn day of April, 2003, by and between BOARD 
OF EDUCATION of the CONNETQUOT CENTRAL SCHOOL DISTRlCT (hereinafter refmed to 
as the "Board") and the CONNETQUOT UNIT OF SUPERVISORS AND ADMINISTRATORS 
(hereinafter referred to as "USA"). 
ARTICLE I 
RECOGNITION 
Section 1 
The Unit of Supervisors and Administrators and the Board hereby a h  that they will abide by 
Article XIV of the Civil Service Law and the Laws of the State of New York in general. 
Section 2 
Pursuant to Article XN of the Civil Service Law, the Board recognizes the Connetquot Unit of 
Supervisors and Administrators as the exclusive bargaining representative of d l  department 
chairpersons and position of Attendance (3, Dean of Students (S), and Deans, excluding all other 
employees. 
Section 3 
The Connetquot Unit of Supervisors and Administrators shall have the right to unchallenged 
representation status during the term of this Agreement insofar as permitted by law. 
Section 4- Agency Shop 
Subject to the following, the Board of Education shall deduct from the salary of any employee who 
is included in the Unit but is not a member of the Connetquot Unit of Supervisors and Admini- 
strators an amount up to the equivdent of dues payable by a member of the USA. The Board shall 
transmit the monies so collected to the Association. The Board of Education agrees to an agency 
shop fee deduction provision, as authorized by law upon the following conditions: 
A. That the Board shall act only as a collection and disbursing agency as permitted under the Taylor 
Law, Education Law, and other relevant statutes and case law; 
B. That the Board assumes no responsibility with respect to the ultimate use of said fees other than 
collecting and disbursing same to the Association provided by law; 
C.  That the Connetquot USA represents to the Connetquot School District that it has an appeals 
procedure which is available to any individual member of the Unit who wishes to appeal the 
application of the agency shop fee provisions of this Agreement; 
D. That as long as the Board complies with the law and this Agreement, the Association agrees to 
save Board harmless with respect to a11 demands, claims, awards, or judgments assessed against the 
Board by reason of any claim made with respect to fees collected under this provision. It is under- 
stood that in lieu of payment of counsel fees, the Association shall provide appropriate 
representation to defend the District, should it be necessary. 
1 
C E. That a bargaining unit member wishing to appeal the agency fee shall be precluded &om using the contractual grievance procedure and such person shall look to the Association for relief. 
ARTICLE II 
GRIEVANCE PROCEDURE 
Section I 
In the event a grievance arises between the parties, or between the Board and any employee covered 
by this Agreement as to the application, interpretation or alleged violation of any of the provisions of 
this Agreement, the grievance shall be handled in accordance with the following procedures: 
- 
The grievant who has a grievance shall discuss it first with hisher immediate supervisor in an 
attempt to resolve the matter informally at that level. A grievance to be considered under this 
procedure must be initiated by the grievant within thrty (30) school days from the time the 
grievant knew or should have known of its occurrence. 
- 
If, as a result of the discussion, the matter is not resolved to the satisfaction of the grievant within 
e fifteen (15) school days, helshe shall set forth the grievance in writing to hisher immediate supervisor within fifteen 05)  school days from receipt of decision at the informal level. The 
grievant's immediate supervisor shall communicate hisher decision to the grievant in writing 
within meen (15) school days of receipt of the written grievance. 
m 
If the grievance is not resolved satisfactorily in the foregoing step, the grievant may appeal the 
decision within ten (10) school days of its receipt to the Superintendent of Schools. The appeal 
must be in writing and specify the grievant's dissatisfaction with the decision previously 
rendered. The Superintendent may meet and discuss the matter with the grievant but in any 
event shall notify the grievant within ten (10) school days of his decision. 
Nothing herein contained shall be construed to prevent any employee covered by this Agreement 
from informally discussing a complaint on hisher own behalf in accordance with the grievance 
procedure set forth above. USA shall have the right to participate in processing the grievance, if 
it so sees fit. 
By mutual agreement of the parties, the time limits specified may be extended or compressed. 
Section 2 
If the grievant is dissatisfied with the response of the Board, USA may within ten 00) school days of 
such response process the grievance to arbitration; 
A. Any grievance appealed to arbitration shall be filed with the American Arbitration Association 
and the rules and regulations of that organization shall prevail. 
B. The arbitrator shall limit hisher decision strictly to the claimed violation of the express provisions 
of the Agreement submitted to h i d e r  and the arbitrator shall be without power or authority to 
make any decision: 
1. Contrary to, or inconsistent with, or modifymg, violating, or varying in any way, the terms 
and provisions of this Agreement. 
2. Overruling the exercise of Board's or Superintendent's discretion under tbe terms and 
provisions of this Agreement, so long as the Board or Superintendent can demonstrate that 
there is substantial evidence in the record supporting the determination made, or that the 
determination was not arbitrary or capricious, or discriminatory. 
3. The arbitrator's findings shall be binding. 
4. The cost of the arbitration proceeding, except that incurred by each party on its own behalf, 
shall be shared equally. 
ARTICLE III 
SALARIES AND HOURS OF WORK 
Section 1 - Salaries 
A. Unit members' salaries shall be established by granting each unit member an annual salary based 
upon the member's step and column placement on the Connetquot Teachm Association contract 
salary schedule in effect for each year of this contract, together with the salary differential for the 
year indicated. Salary step and column placement based upon the Connetquot Teachers Association 
contract salary schedule, for each current unit member.) 
B. The differentials referred to in Paragraph A above are: 
2001-2002 - $5,692.50 
2002-2003 - $5,891.74 
2003-2004 - $6,097.95 
2004-2005 - $6,3 11.38 
The above sums are intended to be constant differentials above the unit member's salary step 
placement had the unit member been a member of the teachers' bargaining unit. They are not 
cumulative. 
C. Unit members may participate in horizontal movement based upon those applicable provisions of 
the current Connetquot Teachers Association (CTA) contract and pursuant to the procedures therein 
set forth. 
D. Vertical step increases based on years of service will be gmnted pursuant to the teachers' 
contract. 
E. No unit member shall be granted a salary increase in any one year of this Agreement exceeding 
$6,000.00. Amounts over said $6,000.00 may be added to the unit member's succeeding year salary 
increase subject again to the aforesaid maximum of $6,000.00. 
F. The District reserves the right to determine the placement and its resulting salary of new 
employees entering a unit job title. 
Section 2 - Retirement Incentive 
A. A unit member who (1) has served at least ten (10) years in the Connetquot School District; (2) 
has a minimum of twenty (20) years credited to the New York State Teachers Retirement System; 
and (3) applies for retirement at the first point of eligibility when reaching age fifty-five (55), shall 
receive a retirement incentive sum of twenty-eight thousand ($28,000) dollars payable immediately 
prior to retirement. This incentive shall be available only to the one unit member remaining in the 
employ of the District as of March 1,2003, whose name is set forth on the list of eligible employees 
appearing on Schedule B hereof As to all other unit members, the incentive shall be reduced to 
$25,000. 
B. Notwithstanding the above, the age stipulation of fifty-five (55) in regard to receiving the early 
retirement incentive will be extended to the age of sixty (60) for those members who are already 
beyond age fifty-five (55), for the first year of this contract only. 
C. Any unit member who elects to receive the above incentive shall not be entitled to the following 
retirement salary adjustment: 
C When a unit member who has been ten (10) years or more in the school system shall n o w  the Superintendent in writing of hid her planned retirement one (1) year in advance, ten (10%) percent 
shall be added to their final salary adjustment. 
D. The retirement incentive referred to in subparagraph " 1" above, when added to the payment for 
accumulated sick leave entitlement refmed to at Article IV, Section 6, may result in a payment of no 
more than $50,000. 
Section 3 - Work Year 
The work year for unit members shall be the first reporting day for teachers through June 30, plus an 
additional five (5) days of work afier June 30 for which each member will be compensated on a per 
diem basis at the per diem rate of Y2OOth of their annual base salary. The foregoing additional five 
(5) days will be scheduled by mutual agreement between the supervisors and the building principal. 
Between September 1 and June 30, holidays shall be those listed in the school calendar. 
Section 4 - Work Day 
The work day shall consist of the n o d  work day plus such additional time as may be required for 
the performance of the professional duties of the position. 
Also, the employee's supervisor may, when necessary, direct longer hours with a statement of the 
reasons therefor, 
ARTICLE IV 
EMPLOYEE BENEFITS 
Section I - Health & Dental Insurance 
A. Both dental and health insurance plans are to be the same as those contained in the July 1,2001 
through June 30,2004 Agreement between the Connetquot Board of Education and the Connetquot 
Teachers Association. Notwithstanding the above, however, effective July 1,2002, all unit members 
will pay 10% of the cost of health insurance premium for both individual and family coverage. 
B. The District shall pay the full cost of individual health insurance premiums for all retirees who 
maintain enrollment in the District health insurance program upon retirement. Said payments .shall 
be made during the term of this contract. Retirees may continue family health insurance coverage at 
their own cost. 
Section 2 - Life Insurance 
Each unit member shall be granted group life insurance in the amount of $80,000, subject to the 
insurability of each unit member. 
Section 3 - Improvemen&Changes 
In the event that improvements andor changes in insurance benefits shall be agreed upon by the 
Board of Education and any other negotiating unit(s) of this District during the term of this 
Agreement, the members of this Unit shall have the option of purchasing such improvements, at 
their own cost and expense, subject to the terms and conditions of the insurance policy and 
amendments thereto and approval of the carrier. 
Section 4 - Unused Accumulated Leave 
Upon retirement fiom this District under the N.Y.S. Retirement System, a unit member shall be 
reimbursed for unused accumulated leave on the basis of one (1) day for every four (4) accumulated 
days at Y200th per day for each day accumulated under Article VII, Section 1 at the rate of pay in 
effect on the date of retirement. Said reimbursement shall become part of the member's find year's 
salary. 
ARTICLE V 
DUES DEDUCTION 
The Board agrees to deduct fiom the salaries of employees covered by this Agreement USA dues in 
accordance with written authorization fiorn each employee. All dues authorization cards are to be 
submitted no later than September 20. 
ARTICLE VI 
AUTHORZZED PAYROLL DEDUCTIONS 
5 
The Board agrees to deduct, fiom the salaries of employees covered by this Agreement, in 
accordance with the employee's written authorization monies for the following: 
A. Credit Union 
B. Tax-sheltered annuity program, provided that one company, acceptable to the Board, agreed to 
collect and distribute all such monies to the proper companies indicated by the employees. 
ARTICLE MI 
LEAVES OF ABSENCE 
Secfion I - SicWersonal Leave 
Employees covered by this Agreement shall be entitled to fifteen (15) sick leave days and five (5) 
personal leave days per employment year. Sick leave days shall be cumulative for a maximum of 
two hundred (200) days. 
Section 2 - Materniiy Leave 
As soon as an employee's pregnancy is medically confirmed, she must notify the Supe~tendent in 
writing. The employee may continue to work for that period of time during which she is fully 
capable of performing all of her duties. 
The basic leave of absence may be up to twenty-four (24) months and shall be without pay. This 
may be extended beyond such period upon the recommendation of the Superintendent and the 
approval of the Board. The employee may return to work prior to the expiration of the leave time 
requested, provided she is fully capable of performing her 1 1 1  duties. The returning employee will 
be placed on the same step as when she was granted leave. 
The employee shall be required to give written notification to the Superintendent of her intention to 
return at least thirty (30) days prior to the date of return. However, an employee may not terminate 
her leave of absence after April 15th of any given school year, for return during the spring semester 
of that year or after December 15th of any given school year for return during the fall semester of that 
year. The District represents to the Association that the foregoing is not a violation of the Human 
Rights Law of the State of New York. The parties encourage those individuals who intend to apply 
for a maternity leave of absence to schedule the commencement of said leave, where reasonably 
practicable, so as to commence their leave prior to or at the end of the semester. 
Section 3 - Adoptive Leave 
A maternity leave of absence shall be granted to an adoptive parent in accordance with Section 2 
above, except that said leave is to commence no sooner than one month after written notice of the 
date of adoption is given to the District. 
Sedion 4 - Sick Leave Bank 
A. Effective July 1, 1976, the Board shall, for the purpose of providing a sick leave bank, deduct 
fiom each member of the Unit who has been employed by the Board for a minimum of three (3) full 
calendar years, eight (8) days each from their accumulated sick leave. The term "accumulated sick 
leave" shall include any sick leave entitlement as may be provided in Article W, Section 1, above. 
B. 1. Members qualified under the contract for participation in the sick leave bank shall be paid 
full salary for the first sixty (60) days of coverage and shall thereafter be paid at seventy-five 
(75%) percent of their salary for the balance of time on the sick bank. 
2. A member who during hisher course of employment with the District has received benefits 
under the sick bank cumulatively for two (2) years shall, after said two (2) cumulative years 
of benefits be entitled to receive sixty (60%) percent of hisher salary in the event of different 
or unrelated disability. 
3. Deduction against the sick leave bank pursuant to Sections 1 and 2 above shall be made at the 
rate of 75% of a sick day and 6O%.0f a sick day, respectively. 
4. A member who has been granted disability retirement benefits fkom Connetquot employ- 
ment and subsequently returns or has previously returned to active service shall not be 
eligible for sick leave bank benefits. 
C. In succeeding years, the Board shall deduct fiom each member of the Unit who has been em- 
ployed by the Board for a minimum of three (3) full calendar years, three (3) days each h m  their 
accumulated sick leave until the fund exceeds 199 days. However, during the period of r accumulation, the use of the fund, as hereinafter provided, shall be restricted only to the extent of the 
number of days available in the fund. In the event that the h d  is reduced by the use thereof to less 
than 199 days, then at the commencement of the school year immediately following such event and, 
if necessary, at the commencement of each succeeding school year, a M e r  deduction of three (3) 
sick days each fkom the accumulated sick leave of each member of the negotiating unit who has 
been in the employ of the Board for a minimum of three (3) years shall be made until the fund 
exceeds 199 days to the extent resulting %om uniform annual deduction. The said h d  may be 
drawn upon by an individual when: 
1. personal accumulated sick leave as provided in Article VII, Section I, above is exceeded, 
and 
2. disability fkom performing hisher work continues for at least fifteen (15) calendar days, 
whch continuous disability is certified in writing by the individual's physician. 
D. The individual's entitlement to draw upon the said h d  shall continue throughout the entire 
period of disability excluding one-third 0/3) of the number of workdays of the meen (15) calendar 
days waiting period referred to in the preceding paragraph. In the event the individual who has 
drawn upon the fund returns to active duty, he/she shall not be precluded fkom drawing on the fund 
for a subsequent disability whether occasioned by a previous cause or a new cause. 
No employee shall accumulate sick days during the period he/she is receiving the benefits of the sick 
P leave bank. 
E. The District shall receive the Worker's Compensation benefits for lost earnings, if any, due to the 
disability for which the sick leave fund was used. To the extent of the sums received by the District 
from Worker's Compensation benefits, the District shall restore to the sick leave fund the equivalent 
number of days based upon V200th of the individual's annual salary. 
The District shall have the right to have an employee receiving the benefit. of the sick leave bank 
examined by a physician of its own choosing. In the event that said physician has determined that 
the disability has ceased andlor that the employee can return to work, the District shall have the right 
to terminate the employee's participation in the sick leave bank, subject to the employee's right to 
grieve the determination of the District's physician, which grievance shall be commenced at Level 
IV of the Grievance Procedure. All other provisions of the Grievance Procedure shall prevail. 
An individual disabled by reason of an incident covered by "no fault" insurance shall not be covered 
by the sick leave fund However, in the event the "no fault" insurance carrier denies the coverage to 
the individual or the "no fault" benefit is less than the individual would have been entitled to under 
the sick leave, then the District will reimburse the individual for the difference, and the deduction 
fiom the sick leave shall be prorated. The District's responsibility under this provision shall 
commence immediately upon the denial of said coverage or the commencement of payment of the 
lesser benefit. The District shall be subrogated to the rights of the individual, if any, in the event of a 
denial of coverage. 
Mer the individual has received benefits under this fund for the same or related disability for a 
period of two (2) years, the District may institute proceedings, in which the individual shall l l l y  
cooperate, to determine whether the individual is eligible for disability retirement under the New 
York State Teachers Retirement System, and, if eligible, the individual will retire. In the event the 
individual recovers from the disability, the individual shall be restored to hisher position in the 
District at the salary level attained at the time of retirement. 
Effective July 1,1983, after an employee has received benefits under this fund for the same or related 
disability for a period of two (2) years, he/she shall no longer receive any salary andlor f i g e  
benefits. Thereafter, the employee may elect to seek disability retirement under the New York State 
Teachers Retirement System and, if eligible, the employee will retire. Alternatively, if the employee 
is not granted disability retirement, he/she shall be placed on unpaid sick leave of absence (during 
which heishe shall receive no salary or f i g e  benefits), for a period not to exceed four (4) years. In 
the event the employee recovers from the disability, the employee shall be restored to hisher 
position in the District at the salary level attained at the time of disability. 
Excluded from coverage under this sick leave fund are absences caused by intentional self-inflicted 
injury of any kind, absences caused by voluntary drug addiction, and absence resulting from a 
normal pregnancy not resulting in a disability. The District represents to the Association that the 
foregoing provision relating to a normal pregnancy is not in violation of the Human Rights Law of 
the State of New York or the Constitution of the United States, and will defend and save the 
Association harmless. 
ARTICLE V l l l  
ACCESS TO INFORMATION 
Section I - Derogatory Material 
No derogatory material will be placed in an employee's file unless the employee has been given the 
opportunity to read the same and file an answer. The employee must sign the material to indicate 
helshe has seen it but such signature shall not signify agreement. 
Section 2 - Duplication of Material 
An employee covered by this Agreement will be afforded the opportunity, upon request, of making a 
copy of any nonconfidential material in hidher personal file. 
Section 3 - Written Evaluations 
Employees covered by this Agreement shall be entitled to receive a copy of written evaluations 
made of them by their supervisors. 
ARTICLE IX 
NONDISCRIMINATION 
Neither the Board nor the USA shall discriminate against any employee covered by this Agreement 
on the basis of membership or non-membership in the USA, race, creed, color, national origin, sex, 
marital status, age, or handicap. 
ARTICLE X 
ASSISTANCE IN ASSAULT CASES 
Section I 
Any employee covered by th~s  Agreement who is assaulted in connection with hisher employment 
shall notify hisher immediate supervisor as soon as possible. The Board shall comply with a request 
fiom such employee for nonconfidential information in its possession relating to the incident or 
incidents involved. 
Section 2 
An employee assaulted in the course of hidher employment in the proper discharge of hidher duties 
shall receive full salary even though disabled from performing hisher duties as a result of the assault 
for a period of such absence. The Board shall pay the difference between any amounts received 
fiom Employer insurance carriers and the full sum of said salary and no part of such absence will be 
charged to hisher annual sick leave. The Board's obligation in this matter shall continue for a 
maximum period of one (1) calendar year from the date of the assault The Board may require the 
employee to be examined by a physician selected by the Board. 
Section 3 
Should the personal property on the person of an employee be damaged or destroyed as a result of an 
assault as a result of the discharge of hidher duties, such damage andlor destruction shall be 
reimbursed by the Board. 
ARTICLE XI 
JURY DUTY 
Absence because of jury service will not be charged against the employee's accumulated leave time. 
ARTICLE MI 
EMPLOYMENT 
Section C 
Any changes or modifications in the terms and conditions of employment existing on the effective 
date of this Agreement will be made only through consultation and negotiation with the USA. 
Section 2 
Employees required to use their own cars on school business shall be compensated as follows: 
2001-2002 - $618 
2002-2003 - $640 
2003-2004 - $662 
2004-2005 - $695 
This section does not effect or abridge an employee's rights under the Education Law. 
Section 3 
For the duration of this Agreement, if any current unit member (as set forth on Appendix "A") is 
excessed, helshe shall be retained in employment without loss of salary or benefits, and will be 
assigned to perform such functions and duties consonant with hisher tenure status and 'the needs of 
the District. The term "current unit member" shall be defined to be those persons specifically listed 
on the above mentioned Appendix "A" attached to this Agreement. 
It is understood and agreed that the USA waives its right to claim that the District has violated 
Section 209-a-1-e of the Taylor Law should it not elect to automatically continue this section of the 
Agreement following its expiration on June 30,2005. 
Section 4 
If a teaching vacancy occurs, an employee shall, if helshe so requests, transfer fiom hidher position 
to that of a teacher, subject to the rights of excessed teacher under the Education Law of the State of 
New York 
Section 5 
Unit members may submit a request in writing to the Assistant Superintendent for Personnel to be 
notified of administrative vacancies occurring during the summer recess. - In such event, the unit 
member will be notified of such vacancies. 
ARTICLE X l l l  
MISCELLANEOUS 
Section I 
It is agreed by and between the parties that any provisions of this Agreement requiring legislative 
action to permit the implementation by amendment of law or by providing the additional h d s  
therefore shall not become effective until the appropriate legislative body has given approval. 
Section 2 
If any provision or application of this Agreement shall be found to be contrary to law, then only that 
provision or application will be deemed invalid but all other provisions will continue in 111  force 
and effect. If any benefit is lost by operation of law, then a replacement of equal value shall be 
negotiated. 
Section 3 
l lus Agreement shall supersede any rules, regulations, or practice of the Board which shall be 
contrary to or inconsistent with its terms. The provisions of this Agreement shall become part of the 
established policies of the Board insofar as they concern employees covered by this Agreement. 
Section 4 
The parties agree that all negotiable items have been discussed during the negotiations leading to this 
Agreement and further negotiations will not be had on any item, whether contained herein or not, 
except by mutual consent or as may be required by law. 
( section 5 
Nothing contained herein shall be construed to deny or restrict to any employee covered by this 
Agreement such rights as helshe may have under applicable laws of the State of New York nor to 
constitute a waiver by the Board of, or to deny or restrict the Board in the exercise of, the rights, 
responsibilities, or authority granted to it under applicable laws of the State of New York 
ARTICLE m 
DURATION OF AGREEMENT 
This Agreement shall become effective as of July 1,2001, and shall continue in 111 force and effect 
until midnight June 30,2005. 
IN WITNESS WHEREOF, the parties hereto have set their hands and seals this 8'h day of April, 
2003. 
Alan B. Groveman, Ed.D., $uperintendent of Schools 
CONNETOUOT UNIT OF SUPERVISORSAND ADMINISTRATORS 
Marie Brett, President 
SCHEDULE B 
I CHAIRPERSON I STEP 
Brett, Marie M 75 (20) 
Longevity 
Stipend 
1997-1998 
SALARY 
$80,695 
3,750 
5.508 
$89.945 
1998-1999 
SALARY 
$83,116 
3,750 
U Q Q  
$92.366 
1999-2000 
SALARY 
$85,610 
3,750 
5.50(1 
$94.860 
2000-2001 
SALARY 
$88,178 
5,000 
5.500 
$98.678 
